
Head of HR
WN Talents

Job Overview

Job Type: Full Time

Location: Remote work

Website: https://talentsingames.com/

Description

WN Talents is in search for Head of HR for a client. 
Your Mission:
As a seasoned HR leader, you will be instrumental in shaping our people strategy and fostering a thriving
work environment within our rapidly expanding global organization. You will leverage your deep expertise
across the HR spectrum to empower our teams, drive operational excellence, and ensure our HR practices
are not only compliant but also aligned with our ambitious business goals. This is an exciting opportunity
to mentor and guide HR professionals, spearhead impactful initiatives, and contribute directly to our
continued success.
What You’ll Be Doing:
Act as a strategic partner to the business, providing comprehensive HR guidance and ensuring the smooth
delivery of all HR functions across our diverse teams.
Champion and implement innovative programs that elevate our employer brand, cultivate a positive and
inclusive company culture, and attract top talent.
Lead the development, implementation, and continuous improvement of HR policies and procedures,
ensuring they are legally sound, reflect best practices, and support our organizational values.
Proactively assess employee morale and engagement through various feedback channels, translating
insights into actionable strategies for improvement and fostering a high-performance culture.
Serve as a trusted advisor to managers, equipping them with the knowledge and tools to effectively lead
their teams and navigate HR-related matters with confidence.
Drive the adoption of HR technology and automation to streamline workflows, enhance data accuracy, and
improve the overall efficiency of our HR operations.
Collaborate effectively with our international workforce, understanding their unique needs and ensuring
seamless integration within our global framework.
Generate insightful HR analytics and reports, providing data-driven recommendations to inform strategic
decision-making and measure the impact of HR initiatives.
Orchestrate engaging internal events and initiatives, from team-building activities to development
workshops, fostering strong team cohesion and a sense of belonging.
What You’ll Bring:
A solid track record of 5+ years in Human Resources, with at least 2 years in a leadership capacity,

https://talentsingames.com/


demonstrating progressive growth and impact.
Proven mastery in Talent Acquisition, HR Operations (including employee relations, performance
management), and Learning & Development.
A comprehensive understanding of employment laws and regulatory compliance, ensuring our practices
adhere to the highest standards.
Demonstrated success in aligning HR strategies with overarching business objectives, contributing directly
to organizational success.
Experience in mentoring and developing HR Business Partners or similar roles, empowering them to excel
in their responsibilities.
A strong aptitude for HR analytics, with the ability to interpret data and leverage it to drive informed
decisions, as well as a passion for process automation.
Exceptional interpersonal and stakeholder management skills, enabling you to build strong relationships
and influence effectively across all levels of the organization.
Outstanding English communication skills, both written and verbal. Proficiency in additional languages will
be considered a valuable asset in our multicultural environment.
The ability to effectively manage multiple projects simultaneously in a fast-paced and evolving
environment, demonstrating strong organizational and prioritization skills.
What We Offer:
A dynamic and stimulating role within a rapidly expanding international company, offering the opportunity
to collaborate with a diverse team of top-tier professionals across various disciplines.
A vibrant and collaborative work environment fueled by passionate IT experts and leaders, where a
friendly culture and a drive for success are deeply ingrained.
Generous paid time off, including vacation days, personal days, and days for special events.
Comprehensive paid sick leave to support your well-being.
Extensive medical insurance coverage.
A rewarding referral program that encourages collaboration with talented individuals and offers attractive
bonuses.
Dedicated educational support provided by our L&D team, including access to internal and external
training programs, conferences, and Udemy courses.
Convenient and free internal English language courses to enhance your communication skills.
Complimentary Yoga classes to promote your physical and mental well-being.
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